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Greatl gigs with... fabulous Aextime, generous tuition reimbursement,
sweet fitness facilities, super vacation stipends, profitable profit-sharing (profits?),
ridiculous retirement matching, on-call financial planners, and more...
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motivating force behind Bremer's

bursement policy.
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Fulll-thme workers are eligible for

up b 35050 per calendar vear for
undergraduate dagrees and 57,500
for graduate degrees. Once someone
Is approved, they are reimbursed for
courses and texthoaks, without a bot
of strings attached. Since Bremer

is a bank, most of the programs

are related to finance, accounting,
human resources, and business
oHmmuRicytion. Approximately 30
people a year take advantage of the

reimbursements. including Stacy
Kenmedy, a luman-resowrces man

ager who recently finished a master's
degree. Over several vears, Bremer
covered her full fuktion, which would
have todaled more than 524,000, <1
feel lucky to have an emiplover that
places such a hlﬂh vl e on contin-
ued development and ex psuEe in
the field,” Kennedy says

CAPELLA
UNIVERSITY
Minmeaxpoiis

1,350 Minnescda employecs

Empdoyees can take all of Capella’s
classes for free, though they'ne respon-

silrle for buying their owen books
Reimbursements of ug to 55,0002
vear are also available for courses at
other acoredited instiutions in Min-
nessota. Family members get a S per-
ceni discount on courses at Capella
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SALO
Minmeapalis

350 Mannesobs employees

Yo cam walk while you talk durlng

mecetings at this eailti-faceted stall-
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i e equipped with four treadmdlls each,
and another cight treadmill work-
sratione are avatlable for .J|'.'!-'|_i|_'|'.|_'
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breaking a sweat while they type.
But the resulis can be astonishing
“Al of the sudden, you've walked
five miles and you're not even think-
g .'||'||||:|I: |:-'.Il'|'|| :|‘!,;-\:,.||r|r o, HIYs
';”r.'ln.'! rexhearnaer dires 10 alf Ok
tions, who dropped 25 pounds in six
moniths. There have been compary
wide benelits, too: Perhaps not codn
cidentally, in the first three months
after the treadrmille’ installation,
reyenaes were uwp 10 percent.
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37 Minnesota employess

Minnesota architect David Salmela
put a modern spin on this building,
formerhy home toa casket company,
for Loll- Epleurian. The dramatic glas
vralls offer sweeping views of the

o Louks Biver Valley, whereemploy
ces can hike during lunch breaks.
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